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Mission Statement  

The Mission of James F. Byrnes High School is to provide every student quality educational experiences in a safe, 

nurturing, and engaging environment, enabling each individual to succeed in life and function as a productive citizen. 

Vision Statement  

James F. Byrnes High School will pursue exemplary educational opportunities and academic excellence in order to 

improve the quality of life for our students and community. 

Beliefs 

We believe that… 

 Children are our most valuable resource. 

 Public education is a pillar of our society. 

 Integrity is taught by example. 

 Excellence is achievable. 

 Mutual respect is beneficial. 

 Knowledge empowers. 

 Diversity strengthens.  

 Family is the foundation of society. 

 Children need supportive adult role models.  

 Attitude makes a difference. 

 Learning is a lifelong process. 

 Personal responsibility serves the common good. 

 Stewardship of resources maintains trust. 

 
School Data 

School Report Card Ratings 

Year Absolute Rating Growth Rating 

2010 Excellent At-Risk 

2009 Good Good 

2008 Average Good 

2007 Average At-Risk 

2006 Good At-Risk 

 



End of Course Examination Program 

 05-06 06-07 07-08 08-09 09-10 

Physical Science 73.3% 61.2% 51.1% 44.6% 70.4% 

Algebra 1/Math Tech 2  73.4% 78.5% 81.2% 72.3% 86% 

English 1 69.4% 65.8% 41.2% 55.6% 68.1% 

US History N/A N/A N/A 47.9% 53.3% 

Biology N/A N/A N/A N/A 82.8% 

 

Four-Year Cohort Graduation Rate 

 04-05 05-06 06-07 07-08 08-09 

Graduation Rate 81.80% 71.60% 70.20% 80.2% 76.2% 

 

High School Assessment Program 

 04-05 05-06 06-07 07-08 08-09 09-10 

HSAP - Total ELA 84.60% 86.00% 88.40% 93.10% 88.40% 89.8% 

HSAP - Total Math 76.60% 81.60% 85.70% 92.50% 83.90% 88.2% 

HSAP - 1st Attempt 69.20% 71.60% 81.30% 89.80% 80.60% 83.7% 

HSAP - Longitudinal 98.20% 92.30% 89.20% 91.40% 94.70% 94.2% 

 

SAT/ACT 

 05-06 06-07 07-08 08-09 09-10 

Critical Reading SAT 493 495 490 487 471 

Math SAT 516 514 508 501 488 

Writing SAT  483 466 464 449 

Composite SAT 1009 1009 998* 988* 959 

English ACT 20.3 20.1 20.6 20.5 19.9 

Math ACT 20.7 20.8 20.8 21.6 20.2 

Reading ACT 20.5 20.4 21.1 21.1 20.1 

Science ACT 20.5 20.2 20.7 21.3 20.3 

Composite ACT 20.7 20.5 20.9 21.3 20.2 

 

 



Dual Credit Enrollment 

 05-06 06-07 07-08 08-09 09-10 

Dual Credit Enrollment 10 20 45 72 147 

 

Summary 

In an effort to determine both strengths and weakness within our school, teachers, guidance counselors, administrators, 
parents, and community members at James F. Byrnes High School were recently divided into focus teams.  During the 
school year 2010-2011, each focus team met to analyze data and discuss a variety of topics including: (a) administrative 
leadership and expectations for department chairpersons, (b) strategies and interventions for students who have been 
identified as “at-risk,” (c) school climate and culture, (d) student achievement data—on college entrance exams, on the 
SC High School Assessment Program (HSAP), on the SC End of Course Exam (EOC), (e) guidance services and 
advisement, (f) literacy, (g) teaching and learning, and (h) pre- and post-high school transitions.  The focus teams 
proposed a variety of strategies for school-wide improvement, all of which are addressed within one of the four areas: (1) 
Student Achievement, (2) Teacher Quality, (3) School Climate, and (4) School Infrastructure.  
 
Raising student achievement continues to be a focus for all that we do at Byrnes High School.  Student scores on a 
variety of standardized tests are analyzed and emphasis is placed on those which reflect underperformance.  Improving 
school averages for both the SAT and ACT is a priority.  Also, teachers use multiple instructional methods, including 
technology, to advance student scores in all tested subject areas of the EOC, HSAP, and AP examinations. Teachers 
provide differentiated instruction to meet the needs of all students.  By increasing the number of opportunities for students 
to earn dual credit while still enrolled in high school, we anticipate graduation rate gains, in addition to success in all areas 
of post-secondary transition.   
 
Additionally, because we feel literacy is an important key to success, we are expanding opportunities for both students 
and faculty to read, write, and research across all disciplines.  We will complete a needs assessment survey for students 
and teachers. After reviewing our findings, we will create a literacy initiative that addresses both instructional strategies 
and resources in professional development, our collection of reading material available to the student and teacher 
population, along with programs and activities that will increase literacy. Data about current literacy skills will provide the 
foundation for our plan.  
 
We will continue to monitor and develop teacher and administrator quality through differentiated staff development 
including sessions which include using instructional technology as well as Best Practice.  Our staff development plan is 
based on the current needs of our teachers.  High-quality professional development is provided to encourage and support 
teachers as they incorporate Southern Regional Education Board’s High Schools That Work (HSTW) 10 Key Practices, 
along with other instructional strategies that engage all students.  Following each staff development session, participant 
evaluations are reviewed.  Classrooms are visited by all members of the administrative team on a regular basis.  Peer 
observations are also completed within and outside content areas.  All teachers and administrators complete the state’s 
required ADEPT SAFE-T evaluation model yearly, including Goals Based Evaluation (GBE) which requires data analysis.   
 
In the area of school climate, we will recognize and provide incentives for both our students and teachers.  Rewards will 
be given for exceptional attendance, behavior, and accomplishments.   Our character education, advisor/advisee (known 
as Rebel Educators Building Relationships with Students or REBS), and peer mentoring programs are being updated.  
Opportunities for parents, volunteers, and members of the community to become involved in our school will be increased.      
 
Our school’s infrastructure supports our academic and extra-curricular programs.  By conducting a facility and 
technology needs assessment, we will identify areas of improvement within our school building.  Plans for upgrading, 
maintaining, and, in some areas, enhancing our facilities and technology are being developed.   
 
Because school improvement is a continuous effort, our focus teams plan to meet regularly and monitor trends in data for 
the next several years.  By working together and emphasizing specific areas of improvement, we believe excellence is 
achievable.       
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