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From the Principal:

Dear Parents and Students:

It is with great pleasure that I welcome you to the 2012-2013 school year at Abner 
Creek Academy.  Being a part of the “Gator Family” is a unique experience that 
we share! This year marks our second year as a Magnet school.  The focus 
of our magnet is communication, leadership, and the arts.  You will fi nd more 
information about our magnet on our school webpage, www.spart5.net/aces .

We have prepared this handbook so that we may promote understanding 
between our school, parents, and students.  You are encouraged to read it 
carefully and refer to it throughout the school year.  Much of this handbook 
should be read with your child and discussed.  If you have any questions about 
information in this handbook, please contact me.

On behalf of the faculty and staff, I would like to extend an invitation for you to 
visit our school, attend your child’s programs, and become an active member 
of your child’s education.  We are very happy to have you and your child with 
us at Abner Creek.

Abner Creek Academy
“Expressing Academic Excellence through Communication and the Arts”

2050 Abner Creek Road
Duncan, South Carolina 29334

Phone: 864-949-2334
Fax: 864-949-2307

Web Address:
www.spart5.net/schools/aces
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Dr. Scott Turner - Superintendent
Dr. Ashley Atkinson - Assistant Superintendent of Curriculum & Instruction
Dr. Greg Wood - Assistant Superintendent of Administration & Operations

Billy Chumley - Director of Operations & Maintenance 
Libby Grau - Director of Personnel
James Hawkins - Director of Transportation
David Hayes - Director of Finance
Dr. Rick Kalk - Director of Career Education / 
 Business Partnerships/Testing Coordinator
Maureen Kriese - Director of Special Services
Tammy Smith - Director of Health Services
Bobby Bentley - Director of Public Relations & Athletics
Barry Reese - Director of Fine Arts & Procurement
Belinda Snow - Director of Elementary Education
Tom Taylor - Director of Technology

District Five District Support Staff
Peggy Betsill - Secretary, Accounts Payable
Kim Brewton - Secretary, Accounting
Sonia Burnett - Secretary, Special Services
Cindy Cantrell - Secretary, Special Services
Lori Cooper - Secretary, Curriculum & Public Relations
Paulette Dempsey - Secretary, Curriculum
Darla Ellison - Bookkeeper / Payroll
Yvonne Hrabovsky - Secretary, Personnel
Donna Lazar - Benefi ts Administrator
Lois Metcalf - Secretary / Receptionist
Rick Mitchem - Supervisor, Custodial
Donna Moore - Clerk, Maintenance
April Peel - Secretary to the Superintendent
Cindy Smith - Secretary, Accounting
Brenda Roberts - Secretary, Technology, Procurement & Custodial
Ken Bailey - Psychologist
Ginger Waters - Technology
Jerri Wilkes - Psychologist
Sandra Woodruff - Attendance Supervisor

District Five School
Administrative Personnel

P. O. Box 307, 100 North Danzler Road, Duncan, SC 29334
Phone: (864) 949-2350

Fax: (864) 439-0051

Steve Brockman, Chairman
Bo Corne, Vice Chairman
Gary Harper, Secretary

Rick Eitel, Michael Thompson, Gerald Cook

Julie McMakin
Patrick Jarrette
James Norman

District Five District Board of Trustees
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Abner Creek Mission 
The mission of Abner Creek Academy is to provide every student quality 
educational experiences in a safe, nurturing, and engaging environment, 
enabling each individual to succeed in life and function as a productive citizen.

Vision
Abner Creek Academy will pursue exemplary educational opportunities and 
academic excellence in order to improve the quality of life for our students and 
community.

Abner Creek Academy Beliefs 
We believe that …
—Children are our most valuable resource.
—Public education is a pillar of our society.
—Integrity is taught by example.
—Excellence is achievable.
—Mutual respect is benefi cial.
—Knowledge empowers.
—Diversity strengthens.
—Family is the foundation of society.
—Children need supportive adult role models.
—Attitude makes the difference.
—Learning is a lifelong process.
—Personal responsibility serves the common good.
—Stewardship of resources maintains trust.

Accreditation
Abner Creek Academy is fully accredited by the South Carolina Department of 
Education and the Southern Association of Colleges and Schools.

Professional Qualifications
Parents’ Right to Inquire

As a parent of a student in District Five, you have the right to know the 
professional qualifi cations of the teachers and instructional assistants who 
instruct your child. Professional qualifi cations include: 1) licensing criteria for the 
grade level/subject areas in which instruction is provided, 2) the baccalaureate 
degree major, 3) graduate certifi cation or degree held and the fi eld or discipline 
of the certifi cation, and 4) the qualifi cations of teachers assistants, if they 
provide the child instructional services. A parent who wishes to inquire about 
the qualifi cations of his/her child’s teacher or instructional assistant should 
make a written request to the school principal. The inquiry may address only 
the qualifi cations listed above.
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Principal ...............................Patricia Paul

Assistant Principal ...............Karen McMakin

Bookkeeper .........................Elaine Dillard

Secretary .............................Penny Jones

School Nurse .......................Katie Bigby

School Psychologist ............Jerri Wilkes

Cafeteria Manager ...............Tara McGahee

Custodian ............................Bessie Griffi n
 Claude Canada

Four-Year Old Kindergarten Katlyn Boyter, Teacher
 Gail Fazzone, Assistant

Kindergarten ........................Kelly Crow, Teacher
 Jackie Brown, Assistant
                                                                Amanda Link, Teacher
 Renee Lafferty, Assistant
 Mitzi MeHaffey, Teacher
 Tammy Fowler, Assistant
 Keenan Rankin, Teacher
 Sandy Hammett, Assistant

First Grade...........................Amy Blackwell, Teacher
 Dana Boyd, Teacher
 Amy Dunn, Teacher
 Elizabeth Grube, Teacher
 Melanie Reese,Teacher

Second Grade .....................Erica Clyburn, Teacher
 Jeanie Gooch, Teacher
 Natalie Oliver, Teacher
 Gail Smith, Teacher

Third Grade .........................Melissa Fowler, Teacher
 Pat Geter, Teacher
 Carrie Maxwell,Teacher
 Marie Scott, Teacher

Fourth Grade .......................Stephanie Batchelor, Teacher

Abner Creek Faculty and Staff
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 Katie McDade, Teacher
 Pam Williams, Teacher
 Christian Wilson, Teacher

Art Teacher ..........................Lewis Rouquie

ESOL ...................................Ana Ceasar

PE Teacher ..........................Sarah Long, Teacher
 Antwain Glenn, Assistant

Music Teacher .....................Anna Poole

Spanish................................Mamye Gardner 

School Counselor ................Penny Pope

Speech Therapist ................Corrie Kennette   
 Jennifer Weinkle

Literary ArtsTeacher.............Janet Sherbert

Early Interventionist .............Wendy Bralley

Computer Lab Assistant ......Debbie Curcio

Media Specialist ..................Elizabeth Koon, Media Specialist
 Stacy Jolly, Assistant

Special Education ................Susan Brown, Teacher
 Susan Cannon, Teacher
 Gina Nelson, Assistant
 Paulette Gwinn, Teacher
 Sherry Barnes, Assistant
 Rose Mar Nelson, Assistant
 Bonnie Stockler, Teacher
 Carmen Vasquez, Assistant
 Crystal Miller, Autism Support Assistant

Technology Coordinator.......Derek Johnson 
                                                                     
Grade Level Assistant..........Allison Burger

Abner Creek Faculty and Staff
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Volunteers
Working at a school can be exciting and fun.  Your volunteer help can meet the 
needs of children in many ways.   The list below indicates some of the areas 
in which volunteers may serve at our school.  SLED checks are required on 
all volunteers.

Festivals - Bulletin Boards - Class Parties - Room Mothers - Field Day
Media Center - Reading Tutors - Field Trips

Accelerated Reader Program - Book Fairs - Picture Day - PTO Events

School Improvement Council
The School Improvement Council (SIC) is a committee of elected and appointed 
parents, teachers, and community members who set goals and devise strategies 
to improve the school.  The Council meets at least four times a year to discuss 
school and community concerns and make recommendations to the principal.

Student Organizations
Abner Creek Academy believes in developing and promoting the leadership 
abilities of our students.  Our school offers Gator Patrol, Morning Show Crews, 
Honors Chorus, Good News Club, Student Council, Drama Club, and Book 
Buddies.
     
Parent Teacher Organization
Abner Creek Academy will have an active P.T.O.  with meetings being held 
throughout the year.  Notifi cations of meetings will be sent by students and 
publicized in newsletters, on the website, and in the school calendar.

School Visitation
We welcome parents at any time, but we must ask that you sign in and sign 
out.  All visitors entering into the school building will be asked to leave their 
Driver’s license with the secretary. It is also important that we know who is on 
the school grounds and for what reasons, so check in at the offi ce for a visitor’s 
pass.  This policy is a safety precaution for the students’ welfare.

School Schedule
 7:00 - 7:25  The cafeteria opens for breakfast.  
  Students not eating breakfast will be supervised.
 7:40  Classes begin.  Children should be in their seats ready to learn.
 2:25  Students are dismissed.
  
Early Arrivals
The school cafeteria opens at 7:00 A.M. Students may arrive at school anytime 
after 7:00 A.M., when they can be supervised.
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Tardiness
The school day begins promptly at 7:40.  Students should be in the classroom 
and ready to begin work at this time. When students come to school late they 
lose valuable time, interrupt the classroom, and miss important explanation of 
the work to be done.  Punctuality is a quality of good citizenship.  Please help 
your child to be on time.  All doors except the front lobby entrance will be locked 
after 7:40.  Students arriving to school after 7:40 must enter through the 
front offi ce and be signed in by a parent or legal guardian.

Dismissals
Early dismissals are strongly discouraged after 2:00. If your child must leave 
school before 2:00, please send a note to your child’s teacher stating the reason 
for and time of the requested dismissal.  Early dismissal requires an authorized 
adult to come into the offi ce with a photo id and sign the child out.  Dismissals 
between 2:00-2:25 require approval by an administrator. This policy is for the 
protection of our students.

Students Going With Others
If a child is going home with another student or parent, the child is REQUIRED 
to have a signed note from home to give to the teacher.

Car Riders
We ask parents who drive their children to and from school to stay in their cars. 
Do not let your children get out of or into the car except at the main entrance to 
the building.  For the well-being and safety of your child, we request that you 
pick up your child no later than 2:40. If you arrive after 2:40, please park and 
enter the offi ce with photo identifi cation. 

Students must not be left at school for an extended time.  If a child is still at 
school at 2:45, he/she will be sent to our after school program. If a child is picked 
up after 2:45 more than 3 times, the parent will be charged $10.00.

Emergency School Closing Procedures
When inclement weather occurs before the school day begins, the district 
administration will decide if schools will open or remain closed.  That decision 
will be broadcast on area radio and television station. Please do not call the 
school or broadcasting station for information. If inclement weather or other 
emergency situations occur during the school day, district administration will 
declare if schools remain open on a regular schedule for the remainder of the 
school day. Parents should make sure that students have emergency plans 
should school close in the middle of the school day.
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Field Trips
Field trips are planned by the teacher for specifi c instructional purposes and 
are correlated with the curriculum.  They are considered an extension of the 
classroom. Written permission from a parent or a legal guardian is required 
before a child is permitted to go on a fi eld trip. Transportation is by bus and 
each child may be asked to pay a fee to help cover expenses. Students are 
chaperoned by school personnel. Parent volunteers assist when needed.

Insurance
Insurance is available for students at the beginning of each school year. An 
independent company provides insurance coverage. Any student who has an 
accident should report it immediately to his/her teacher or to the offi ce staff.

Lost and Found
Please mark your child’s name and grade on all lunch boxes and clothing that 
might be removed at school. This is important and worthwhile. It will enable us 
to return clothes that are lost or misplaced.

Parties
It is important that our students receive as much uninterrupted instructional time 
as possible everyday.  In order to accomplish this, it is necessary for us to limit 
the number of parties allowed during the year to two, Christmas and Valentine’s 
Day.  Students may choose not to participate in classroom parties. For parties 
outside of school, we will only distribute invitations to the student’s entire class. 
Please do not send invitations to be distributed to individual students.

Telephone Messages
Messages will be taken for the teachers, but it may not be possible to deliver 
them immediately. Only in case of emergencies will a teacher be called to 
the phone during class time. Students may use the school telephone only for 
emergencies. Arrangements for after school activities should be made before 
a student leaves home.

Equal Opportunity In Education Policy
Discrimination of all persons is prohibited with regards to employment and any 
other programs or activity on the basis of race, creed, color, national origin, 
religion, sex, or handicap in Spartanburg County School District Five as required 
by the Title IX of Educational Amendments Act of 1972, Section 504 of the 
Rehabilitation Act of 1973, the Age Discrimination Act of 1975, and the Civil 
Rights Act of 1964 as amended.
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Exclusion from School
In accordance with the SC Exclusion Law for Communicable Disease, SC Code 
Section 20-7-2980, 44-1-110, 44-1-140, and 44-29-10 District Five Schools 
provides a list of conditions requiring exclusion from school. This list is located 
in the school nurse’s offi ce.

Attendance, Absences and Excuses
School attendance problems are best resolved between parent(s), students, and 
school offi cials. Parents who vacation with school age children during the school 
year should notify the school of these plans. The school days missed will be 
unlawful, but the student will be allowed to make up work. Parents are advised 
that after ten (10) parent notes, medical notes will be required. Students, 
age 6 to 17 years old, who have three (3) consecutive unlawful absences or 
a total of fi ve (5) unlawful absences, are considered truant as defi ned by the 
state board of education. Once a student is determined to be truant, school 
offi cials will make every reasonable effort to meet with parent/legal guardian to 
identify the reasons for the student’s absences, including telephone calls, home 
visit, written messages and e-mails. The district will utilize a written intervention 
plan for improving student attendance. The purpose of the plan will be to link 
students with attendance problems and their families to all appropriate school 
and community resources.

Refusal by the parent/legal guardian to cooperate with school intervention 
planning can result in a referral to the student family court.

Any student who missed school must present a written excuse, signed by his/
her parent/legal guardian. If a student fails to bring a valid excuse to school 
he/she will automatically receive an unexcused absence. If a student transfers 
to another public school in the state, the district will forward the student’s 
intervention plan to the receiving school.

The district will consider students lawfully absent under the following 
circumstances:
 1. They are ill and their attendance in school would endanger their health 

of others.
 2. There is a death or serious illness in their immediate family.
 3. There is a recognized religious holiday of their faith. (Prearranged 

absences for extreme hardship are at the discretion of the principal)

The district will consider students unlawfully absent under the following 
circumstances:
 1. They are willfully absent from school without the knowledge of their parent/

legal guardian.
 2. They are absent without acceptable cause with the knowledge of their 

parent/legal guardian.



Procedures:
 > On two (2) consecutive absences school personnel will contact the parent.
 > On three (3) unlawful absences in a row or a total of fi ve (5) unlawful 

absences, the school attendance clerk will mail a letter to the parent/legal 
guardian requiring a School Intervention Team meeting with the school 
administration to discuss an intervention plan.

 > On six (6) unlawful absences the parent/legal guardian will receive a letter 
from the school attendance clerk and a report will be made to the District 
Attendance Supervisor.

 > On the seventh (7) unlawful absence the school attendance clerk will 
immediately notify the District Attendance Supervisor who will follow the 
guidelines for the Student Attendance Review Board.

District absence forms will be included in school agenda/handbooks. Additional 
forms may be obtained at the school offi ce.

Special Health Needs
South Carolina law (Section 59-63-80 and 59-63-90) requires school districts 
to inform parents and/or legal guardian of the rights of students with special 
health needs. Students who qualify for services related to Section 504 of the 
Rehabilitation Act of 1973, the Individuals with Disabilities Act (IDEA), and/or 
homebound regulations may be entitled to an Individual Health Care Plan. For 
additional information about Individual Health Care Plans, you may contact your 
school nurse or the District Health Service Coordinator. The following websites 
will supply additional information as well. 
 Section 504 of the Rehabilitation Act of 1973
   http://www.ed.gov/print/about/offi ces/list/ocr/504faq/html
 Individuals with Disabilities Education Act and/or Homebound Services.
  www.myschool.com

Medication Regulations
 1. Medication adjustments of dosage, such as Ritalin, may be taken over 

the telephone from the physician by the school nurse.
 2. Any oral nonprescription medication, or cough syrup, will not be 

administered by any school personnel or volunteer on school property 
without a prescription.

 3. No ointments or lotions, such as Calamine or Caladryl lotion, etc. will be 
applied by any school personnel or volunteers on school property.

 4. Topical antiseptics and cleaners, such as alcohol, peroxide, etc. may be 
administered by school personnel or volunteer on school property.

 5. The school nurse will be available to discuss any medication questions 
with school personnel, parents, or physicians.

 6. The District Health Coordinator will coordinate any needed standing orders 
with the physician and school personnel.

 7. All student medication should be given directly to the school nurse by a 
parent upon arrival to school before 7:45 a.m.
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Admistration of Oral Medication
Prior to administering any oral medication prescribed by a physician, the 
following procedures must be followed: 1) A signed and dated statement 
from the prescribing physician giving specifi c information concerning the 
medication administration must be on fi le. Adjustment in previously prescribed 
medication will not be accepted over the phone by the parent/legal guardian. 
2) A written statement from the parent/legal guardian must be on fi le outlining 
the medication, time of administration, and dates to be administered. 3) The 
prescribed medication, the physician’s statement, and the parental statement 
must be delivered to the nurse or principal.

Cell Phones (District Policy)
Cell phones and paging devices can not be visible, turned on, or used during 
the school day or on school buses. 1st offense: Confi scate, parent conference, 
sign letter, and return to parents. 2nd offense: Confi scate for nine (9) weeks 
and parent conference. 3rd offense: Confi scate for the remainder of the year 
and parent conference.

Food Service Program
Abner Creek Academy participates in the Federal School Lunch/Breakfast 
Program. A free or reduced lunch application will be sent home with your child. 
If you wish to apply, please fi ll it out and return it to your child’s teacher.  Parents 
are responsible for paying balances prior to approval.  Therefore it is VERY 
important that you turn this form in at the very beginning of the school year. 
We know that unfortunate fi nancial changes occur.  Parents may apply for free/
reduced lunch anytime during the school year. Forms may be picked up in the 
offi ce or in the cafeteria.  The qualifying guidelines printed on the form will be 
followed in determining the eligibility of students to receive free or reduced-price 
meals. Parents will be notifi ed in writing of eligibility.

Do not send lunch items to school that need to be heated. The Federal School 
Lunch Program prohibits canned drinks in the lunchroom.  If a child is allergic to 
milk, he/she may bring tea, juice or a fruit drink in a thermos or juice bottle.

Breakfast Program
Breakfast is served from 7:00 to 7:30. In order for cafeteria personnel to prepare 
the lunch program we must stop serving breakfast at 7:30. Students should 
arrive by 7:25 if they need to eat breakfast.

Cost of Meals
Breakfast  Lunch
Student Full-Pay breakfast $1.25  Student Full-Pay Lunch  $1.95
Student Reduced-pay breakfast $ .30 Student Reduced-Pay Lunch $ .40



Payment for Meals
 1. Parents should send lunch money regularly. A lunch envelope should 

be completed with the child’s name, date, and the amount for lunch or 
breakfast.

 2. Meal accounts must remain current. We strongly encourage parents to 
pay lunch money in advance of purchase. Payments are accepted in 
cash, check, or money order.

 3. Meal accounts exceeding a credit twenty-five ($25) must be paid 
immediately. For any accounts over twenty-fi ve ($25), the child may 
be served an alternative lunch (a sandwich and milk).

 4. We encourage our parents to have lunch with their children. All parents 
must pay in cash for their meal. Parents may not charge an adult meal 
to a student’s account.

 5. Any additional milk or a la carte items must be paid for in cash in the day 
of purchase. Therefore, students who wish to purchase extra milk with 
lunch must pay daily. 

Toys or Electronics
Toys or other types of entertainment (video games, radios, CD players, playing/
trading cards, etc.) are not to be brought to school unless pre-approved by the 
teacher.  We ask for your cooperation in checking backpacks for hidden toys.  
All recess balls will be provided by the school.

Address Change
It is necessary for the school to have your current address and phone number 
at all times.  This information is especially important in case of an emergency.  
Please notify the school secretary immediately upon change of address or 
phone number.
    

Dress Code for District Five Schools
The following items are specifi cally prohibited in District Five Schools:
 · Hats or sunglasses inside buildings.
 · Sheer or see-through blouses or shirts.
 · Shorts that are above the fi ngertips when arms are by the side.
 · Tank tops or muscle shirts when worn alone.
 · Any skin-tight clothing (biker’s pants, etc.)
 · Garments with slogans, patches, or buttons that are suggestive, vulgar, 

racially intended or provocative.
 · Garments that advertise or display drugs, alcoholic beverages, tobacco, 

or sex.

Any clothing deemed by the administration to be unacceptable or disruptive to 
the educational process may be prohibited. The parents/legal guardian will be 
notifi ed when their child has been found in violation of the dress code.
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Grading Scales
K4, K5, & Grade 1 Grades 2, 3, and 4                 
C = Consistently Demonstrates A = 93-100                  
S = Sometimes Demonstrates B = 85-92
R = Rarely Demonstrates                C = 77-84
 D = 70-76
 U = Below 70

Report Card Dates
October 29, 2012 . . . . January 9, 2013 . . . March 28, 2013 . . . May 31, 2013

Honor Roll
Students in 3rd and 4th grades will be eligible for “A” Honor Roll and “A/B” Honor 
Roll recognition.

Progress Reports and Conferences
Report cards are issued every nine (9) weeks. There may also be other reports 
about individual students when needed. It is a priority of our school to have 
open and frequent communication with the parents and teachers so that student 
progress can be monitored.

During the year there will be at least two (2) conferences between teachers 
and parents. Please make every effort to attend these scheduled conferences. 
Parents are urged to initiate conferences at any time by sending a note or 
calling the school for an appointment with the child’s teacher. Teachers may 
also request special conferences.

Guidance
The primary goal of the guidance program is to teach children to become 
balanced individuals who are better able to make healthy and sound decisions. 
Abner Creek Academy offers guidance services to complement academic 
learning. The school counselor provides opportunities for students to learn or 
improve skills related to personal and social growth, study habits, and goal 
setting for future career choices. Character traits 
(e.g. respect, courage, kindness, responsibility, etc.) 
are emphasized throughout the guidance program. 
To implement the program, the school counselor 
teaches classroom guidance lessons, conducts 
group and individual counseling sessions, and 
confers with parents.



Media Policy
Occasionally our students, faculty, and staff may be photographed, interviewed, 
and/or identifi ed for publication, broadcast, transmission, and/or electronic 
display by the news media or school and district public relations offi cials. 
All releases will be performed in accordance with school district policy and 
privacy laws. As required, only “directory” type information will be provided. 
This includes names, school, grade level, teacher, participation in offi cially 
recognized activities, etc. If you have any questions or concerns, please contact 
the school principal.

Privacy of Student Records
 1. Parents and eligible students (18 & older) have the right to inspect and 

review the students’ educational records. Parents or eligible students 
have a right to request that a school correct records which they believe 
to be inaccurate or misleading. All requests should be made in writing to 
the school principal or other identifi ed school offi cial. The school offi cial 
will make arrangements and notify the parent of the time and place that 
the records may be inspected. Upon request, records will be released 
to other schools to which the student is transferring.

 2. Unless a written request is submitted to the contrary, schools may release, 
without consent, the following types of directory information contained in 
your student’s educational records: name, sex, race, address, telephone 
listing, date and place of birth, dates of attendance, number of days 
absent, participation in offi cially recognized activities and sports, weight 
and height (if member of athletic team), degrees and awards received, 
and the most recent previous educational agency or institution attended.

 3.  Defi nition of school offi cial shall be any person employed by the school 
as an administrator, supervisor, instructor, or support staff member 
(including health or medical staff and law enforcement personnel), a 
person serving on the school board, or a person with whom the school 
has contracted to perform a specifi c task.

Zero Tolerance Policy 
of District Five (5) Schools
Zero Tolerance has been talked about a great deal recently. This means that 
NO drugs, alcohol, or weapons will be tolerated in or around your schools. In 
District Five, the safety of your children is one of the things we care about most. 
We will not allow even one student to be at risk.
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District Five believes that zero tolerance is important to you as parents and 
to us as your child’s caretakers at school.  Students cannot have, use, or be 
under the infl uence of drugs (including tobacco) or alcohol, or have weapons 
on school grounds, school buses, or at offi cial school functions…PERIOD.  
Drugs mean any illegal substance or any medicine not ordered by your doctor. 
Weapons mean fi rearms, knives, or any other item that can hurt another person. 
If a student breaks these rules, the parent/legal guardian and the police will be 
notifi ed. The student will be suspended immediately with a recommendation 
for expulsion. In case of a fi rearm, expulsion could be for one calendar year. 
Any drugs, alcohol, or weapons will be turned over to the police and will not 
be returned.

Please read the rules and talk to your child. Tell them not to use or bring 
these things to school. If you have any questions, please contact your school 
principal or the District Offi ce. Let’s keep District Five safe for everyone.

Sexual Harassment Policy
Sexual Harassment is a form of discrimination prohibited by federal and state 
laws. Consistent with these laws, it is the policy of Spartanburg County School 
District Five that harassment of students is prohibited. Any student who feels 
he or she has been subjected to sexual or other harassment, or bullied by 
another student is encouraged to contact the school or district administration 
immediately.

Bullying
Bullying is a form of harassment. Bullying is defi ned as: “the repeated intimidation 
of others by real or threatened infl iction of physical, verbal, written, electronically 
transmitted, or emotional abuse, or through attacks on the property of another. 
It may include, but not be limited to, actions such as verbal taunts; including 
ethnically - based or gender - based verbal put - downs, extortion of money 
or possessions, and exclusion from peer groups within the school.” Such is 
disruptive to the educational process and is not acceptable behavior and as 
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such is prohibited. Students who engage 
in any act of bullying while at school, at 
any school functions, in connection to or 
with any district - sponsored activity or 
event, or while en route to or from school 
are subject to disciplinary action, up to 
and including suspension or expulsion.



Abner Creek Academy                            
School-Wide Behavior Plan 

Abner Creek Academy has adopted a positive behavior management 
system.  We strive to celebrate strong choices made by our students and 
individually address students who are having diffi culties making strong 
choices. 

Beliefs
 · Our school must be a safe place.
 · Teaching and learning of the intended curriculum for all students is the
                 highest priority. 
 · Data should be collected and used to celebrate and/or improve.
 · In the handling of unacceptable behaviors, the focus is always on the
                 judgment of the behavior, not the student.
 · Changing behavior takes time.
 · Self-discipline is the expected outcome.
 · Individuals should be held responsible for their actions.
 · School-wide expected behaviors should be communicated, taught, and
                 modeled on a daily basis throughout the school year.
 · Positive behavior should be rewarded.
 · Leadership and effective skills should be taught.

ACA Essential Eight
We teach the ACA Essential Eight. These are eight behaviors that will help 
our children become more effective communicators and will help them as they 
build relationships this year. These were taken and modifi ed from Ron Clark’s 
Essential 55. Please read over these with your child and help us as we teach 
these to our students. This is also part of our magnet focus.
 1. Respond to adults using respectful language.
 2. Make eye contact and turn toward the speaker.
 3. Congratulate a classmate when he/she does something good.
 4. Verbally show respect for other students’ comments or opinions.
 5. If you are asked a question in conversation, ask a question in return.
 6. Know all faculty and staff members’ names and greet them in the hall.
 7. Greet visitors with a wave, smile, verbal greeting, or handshake.
 8. When meeting new people, shake hands and repeat their names.

Gator Rules
 G -  Give your best
 A -  Always follow directions
 T -  Take care of yourself and your school
 O - Offer kindness to others
 R - Respect everyone
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School-Wide Reward System
As a school-wide reward system, we will be giving tickets to reward exceptionally 
good behavior and to provide opportunities for discussion about our behavioral 
expectations.  We will not be rewarding students for “every little thing they do,” 
but we will surprise students with tickets from time to time. This system will 
allow our entire faculty and staff to unite in our efforts to create the culture that 
we want for our school

Examples of School-wide ticket rewards are, but are not limited to:
 · Recognition at Monthly Great Gator Assemblies
 · Terrifi c Kid Recognition
 · Guest appearances on the Morning Show
 · Guest Speakers during afternoon announcements

Classroom Behavior Plans
All classrooms will have a positive behavior system and will share this plan with 
parents at the beginning of the school year.  Each teacher will provide daily/
weekly feedback on behavior.  

Consequences of Misbehavior
Misbehavior will prevent students from earning rewards.  Of course, there 
will be times when misbehavior must be addressed.  Misbehavior interfering 
with learning and/or safety will be addressed immediately.  Consequences for 
misbehavior will match the level of offense as explained below.

Discipline 
Level 1 Offenses (Handled by the teacher with documentation suggested)
 · Not following directions
 · Running in hallways
 · Laughing at/sneering
 · Excessive talking
 · Derogatory notes/pictures
 · Teasing/Put downs
 · Inappropriate language
 · Eye rolling
 · Interrupting
 · Name calling
 · Misuse of materials
 · Any other minor disruptions
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Level 2 Offenses (Handled by the teacher with parent communication 
documented)
 · Back talking/arguing
 · Defi ance
 · Inappropriate gestures or language
 · Refusing to work
 · Cheating, lying, untruthfulness
 · Throwing objects
 · Pushing and shoving
 · Any behaviors which cause a major disruption

Repeated Level 1 and/or 2 offenses may result in the use of the Opportunity 
Room or an offi ce referral.

Opportunity Room
As an intervention, we use the Opportunity Room.  This is a positive step to 
help students take responsibility for their actions; students who are frequently 
exhibiting inappropriate behaviors may spend time with a designated staff 
member, who will support the students in their efforts to learn acceptable 
behaviors.  Students will also develop a plan of action for improvement.  In 
other words, the students will be given an opportunity to turn their behaviors 
around in order to return to the classroom.  

Level 3 Offenses (Direct Offi ce Referral – possible suspension)
 · Racial or Ethnic slur
 · Obscene gestures
 · Biting/spitting
 · Inappropriate touching
 · Damaging/defacing property
 · Bullying
 · Threatening bodily harm
 · Stealing
 · Use of profanity
 · Any behaviors that are threatening or damaging

Level 4 Offenses (Direct offi ce referral – automatic suspension)
 · Drugs
 · Weapons/facsimile of a weapon/dangerous instrument
 · Leaving school without permission
 · Bullying
 · Physical Assault (excessive or severe)
 · Pulling fi re alarm

Certain offenses require an immediate offi ce referral (e.g., sexual harassment, 
possession of a weapon, making threats, infl icting bodily harm on others and 
other serious policy violations) and may involve a District Five Resource 
Offi cer and Spartanburg County Police Department Offi cers. These incidents 
may immediately result in an Out-of-School Suspension or other consequence 
at the discretion of the administrator. Offi ce will be notifi ed immediately during 
an emergency situation.
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Abner Creek Academy’s
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Calendar of Events
2012-2013

January
 4 Staff Development Day (no school)
 9 Report Cards
 21 MLK Day (no school)
21-25  Operation Love a Pet Service Learning 
 25 Operation Love a Pet Day 
   (Great Gator Assembly)

February
 8 Midterm Progress reports
 15 Staff Development Day (no school)
 14 Valentine’s Day parties 1:00
 18-22 Book Fair
 21 Family Fun Night (Jump Rope for Heart)
 22 Great Gator Assembly

March
 8 Drama Production at FAC 
   9:30 am/ 6:30 pm
 15 Staff Development
 19-20 PASS Writing (3rd and 4th grades)
 23 PTO Yard Sale
 26 Spring Pictures
 28 Report Cards
 29 Great Gator Assembly

April
 1-5 Spring Break
 10 K5 Cap and Gown Pictures
 11 Honor Roll Celebration 9:00 am
 11 Terrifi c Kid Celebration 9:30 am
 25 PTO/SIC/Volunteer  Luncheon
 26 Gator Assembly
 26 Gator Fling 5:00-8:00 pm
 30 Midterm Progress Reports

May
 7-10  PASS testing
 17 K4 Celebration 9:00
 17 Rising K5 breakfast
 21 K5 Celebration 1:00 pm
 22 1st grade Celebration 1:00 pm 
 23 2nd grade Celebration
 24 Field Day
 27 Memorial Day- No School
 28 3rd grade Celebration 1:00 pm 
 29 4th grade Celebration 1:00 pm
 30 Switch-A-Roo Day 
   8:00-9:00 am/ Early Dismissal 11:25
 31 Terrifi c Kid celebration 
   10:00 am/ Last Student Day

August
 14 Meet the Teacher 6:00-7:00pm

September
  6 Boy Scout Round-up  
   6:30 pm-8:30 pm
 10-14 Book Fair 
 13 Family Fun Night 6:00-7:30
 21 Mid-term Progress reports
 28 Great Gator Assembly  

October
 2 Fall Pictures
 26 Staff Development Day (no school)
 22-25 Red Ribbon Week
 25 Great Gator assembly 
 29 Report Cards

November
 1 Honor Roll – 9:00 am
 1 Terrifi c Kid – 9:30 am
 2 Holiday Pictures
 12 Veteran’s Day program 1:00
 14 4th grade Thanksgiving Celebration 
   1:00
 15 3rd grade Thanksgiving Celebration 
   1:00
 16 2nd grade Thanksgiving Celebration 
   1:00
 19 1st grade Thanksgiving Celebration 
   1:00
 20 Midterm Progress reports
 20 K4 Thanksgiving Celebration 9:00 am
 20 K5 Thanksgiving Celebration 1:00
 21-23  Thanksgiving Holidays
 30 Great Gator Assembly

December
 3-7  Student Council Service Learning 
   Project (Children’s Shelter)
 6 Faculty Holiday gathering
 19 Kindergarten Holiday performance 
   9:00 am and 1:00 pm
 20 First Grade performance 
   9:00 am and 1:00 pm
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REQUEST NOT TO RELEASE STUDENT 
DIRECTORY INFORMATION:

I choose not to have Student Directory Information for my child/children 
released by the school.  I understand by completing the request that my 
child’s name can not be released for honor roll, graduation lists, athletic 
team lists, and other school uses.

Signature of Parent or Legal Guardian

__________________________________________________________
__________________

Name(s) and Grade(s)
 Child’s Name: Grade:

 _______________________ ___________

 _______________________ ___________

 _______________________ ___________
     

Only sign this form if you choose not to have student directory 
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ABNER CREEK ACADEMY
HANDBOOK FOR 

STUDENTS AND PARENTS

I have read the Abner Creek Elementary School Handbook.
I have read the rules and the attendance laws and understand them.

Signature of Parent or Legal Guardian

__________________________________________________________
__________________

Name(s) and Grade(s)
 Child’s Name: Grade:

 _______________________ ___________

 _______________________ ___________

 _______________________ ___________
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DISTRICT FIVE 
STUDENT ABSENCE EXCUSE

Name___________________________Homeroom Teacher  _______________

Date(s) of Absence(s)  ______________________________________________

*Reason for Absence(s) _____________________________________________

Home Phone ____________________ Work Phone ______________________

Parent Signature ________________________ Date _____________________

FOR OFFICE USE ONLY
Date Received by Teacher ________________

____Excused ____Unexcused _________________________________
 Attendance Clerk Signature

Attach medical excuse when appropriate.

* This absence may or may not be excused according to District Five School Board Policy.
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Name___________________________Homeroom Teacher  _______________

Date(s) of Absence(s)  ______________________________________________
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Home Phone ____________________ Work Phone ______________________

Parent Signature ________________________ Date _____________________
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Date Received by Teacher ________________
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Notes




